The Children’s University has arranged Walk in Interview for the eligible Indian Nationals for
the following post under Gijubhai Badheka Chair sanctioned by the Ministry of Women and
Child Development, Government of India, New Delhi.

Advertisement

Fellowship Position for Gijubhai Badheka Chair (Tenure Based)

Sr. No. | Post Number of Post | Pay Tenure
For 01 year and
35,000/- INR fix
1. Chair Research Fellow 01 extended up to 2
per Month ‘ .
year if required.
Total Posts 01 -

The tenure base Post of Chair Research Fellow sanctioned under The Gijubhai Badheka
Chair by Ministry of Women and Child Development, Govt. of India, New Delhi will be
initially for one year on contract basis, which may be extended if required.

Walk in Interview:

Date 28/11/2023

Place Children’s University, Nr. Raj bhavan, Nr. CHH-5 Circle, Sector-20,
Gandhinagar

Time 09:00 am to 12:00 noon

QUALIFICATION AND EXPERIENCE:

For the post of Chair Research Fellow:

Chair Research Fellow with Ph.D. in the area of Education/ Humanities/Philosophy
from an Indian University, or an equivalent degree from an accredited foreign university.

A Master’s degree with 55 % marks (or an equivalent grade in a point scale wherever the
grading system is followed) in Specialization of Humanities/Philosophy from an Indian
University, or an equivalent degree from an accredited foreign university with 5 Year

Experience.

Or




1.

GENERAL CONDITION & ESSENTIAL INFORMATION

The Minimum Standards and Procedure for Award of M.Phil./ Ph.D./ Degree as per
UGC Regulations, 2009 or 2016 and their amendments from Provided, the candidates
registered for the Ph.D. programme prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinance/Bye-laws/Regulations of the Institution
awarding the degree and such Ph.D. candidates shall be exempted from the requirement
of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent
positions in University/Colleges/Institutions subject to the fulfilment of the following
conditions:

a. The Ph.D. Degree of the candidate awarded in regular mode only;
b. The Ph.D. thesis has been evaluated by at least two external examiners;
c. An open Ph.D. viva voce of the candidate had been conducted.

d. The Candidate has published two research papers from his/her Ph.D. work, out of
which at least one must be in a refereed journal,

e. The Candidate has presented at least two papers based on his/her Ph.D. work in
conference/seminars sponsored/funded/supported by the UGC/ ICSSR/CSIR or any
similar agency.

The fulfilment of these conditions is to be certified by the registrar or the Dean
(Academic Affairs) of the University concerned.

2. The Registration and Interview will be held on 28/11/2023 at 09:00 am to 12:00
noon. Candidates are requested to adhere above schedule for Walk in Interview.

3. The application form is Uploaded on University website and required to bring
filled application form with self-attested testimonials, certificates and all
supporting documents related to Academic Performance Indicators (API)
wherever required are in clearly visible manner or else the application will not
be considered. Applicants must produce original testimonials, certificates and
other documents at the time of interview.

4. Candidate having Good Knowledge in subject area and having correspondence
skills in English, Hindi and Gujarati languages.

5. Applications incomplete in any respect and not accompanied with relevant
certificates/documents/photographs/copies or orders etc., as desired will be
summarily rejected.

6. Candidates are advised to satisfy themselves before applying that they possess
essential qualifications laid down in the advertisement.

7. Mere eligibility will not entitle any candidate for being called for interview.
Applicants having higher qualification and merit will be given preference.

8. The candidates will be called for interview, wherever applicable, by the University on
the recommendations of Screening-Cum-Scrutiny Committee.

9. The University shall verify the antecedents or documents submitted by the candidate
within three month of the joining. In case, it is detected at any time that the
documents submitted by the candidates are fake or the candidate has clandestine Page
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10.

11.

12.

13.
14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

5 of 7 antecedents / background and has suppressed or altered the said information,
then his/her services shall be terminated immediately and appropriate action shall be
initiated as deemed fit.

In case of any inadvertent mistake in the process of selection, which may be detected
at any stage even after the issue of appointment letter, the University reserves right to
modify/withdraw/cancel any communication made to the candidate.

In case of any dispute/ambiguity that may occur in the process of selection, the
decision of the University shall be final.

Candidates must enclose self-attested copies of certificates and mark-sheets from
matriculation (10th Standard) onwards in support of their qualifications and reprints
of publications and certificates in support of their claim for the post along with the
application form.

Canvassing in any form will be a disqualification.

Age of the Candidates for the Chair Research Fellow should not be more than 45 year
as on 28/11/2023.

The service contract may be terminated at any time with one month’s prior notice by
the university or one month salary may be paid in absence of notice without assigning
any reason. The candidate is also required to give one month’s advance notice or else
deposit one month’s salary; in case the candidate is leaving during the contract
period.

After joining the positions under Gijubhai Badheka Chair, the candidates will have to
abide by the Rules, Regulations and Ordinances of the University/Rules of
UGC/Rules of Govt of India applicable from time to time. S/he may be assigned any
duty within/outside the University depending upon the exigencies of the work.

The appointment is purely on contractual basis. It will not give any right for
permanent employment.

The University reserves the right to fill or not to fill the posts, without assigning any
reason and no notice will be issued in this regard.

The University shall verify the qualifications and documents submitted by
candidates at any time, at the time of appointment or during the tenure of service. In
case it is detected that the documents submitted by the candidates are fake or the
candidates have undesirable clandestine antecedents/background and have
suppressed the said information, his/her services shall be liable to be terminated.

In case of any inadvertent mistake in the process of selection which may be detected
at any stage even after the issuance of appointment letter, the University reserves the
right to modify/withdraw/cancel any communication made to the candidates.

The process of selection of above post may be done by conducting written test/Skill
Test or a combination both thereof if required.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D.
Degree holders who have obtained their Master’s Degree prior to 19 September,
1991.

No TA/DA will be paid for attending interview.

24.In case of any dispute/ambiguity that may occur in the process of selection, the

decision of the Vice-Chancellor, Children’s University in all matter relating to
eligibility, acceptance or rejection of applications, mode of selection, conduct of
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examination/ interview will be final and no query or correspondence will be
entertained in this connection from any individual or his/ her agency.

25.Fake/Derecognised Institutions: Candidates, who have obtained degrees or diplomas

26.

27.

28.

29.

30.

31.

32.

or certificates for various courses from any Institution declared fake/derecognised by
the University Grants Commission, New Delhi shall not be eligible for being
considered for recruitment to the posts advertised.

No person shall be recruited unless he/she is in good mental and bodily health and
free from any physical defect that is likely to interfere with the efficient performance
of his official duties. Before the candidates recruited directly are finally approved for
appointment to the University, he/she shall be required to produce a medical
certificate of physical fitness certificate from whom the appointing authority
specifies.

Errors and omissions in notification and selection process are subject to corrections
as per the rules and regulations of University/UGC/ WCD-Gol.

The selected candidate will be required to perform duties as per the rules of
University as amended from time to time. The University is free to assign any duty
as per the exigency of the situation at any time even during non-working
hours/holidays which the employee has to perform without fail to avoid disciplinary
action in this regard.

A Relaxation of 5% may be provided for the above posts at the Master's level for the
SC/ST/Differently-abled (Physically and Visually differently abled)/ Other Backward
Classes (OBC) (Non-creamy layer), EWS categories for the purpose of eligibility and
for assessing good academic record. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based on only
the qualifying marks without including any grace mark. The candidates of above
category have to produce the required certificate form competent authority.
Candidates awarded degrees by Foreign Universities are required to submit
Equivalence Certificate issued by Association of India University, New Delhi.
Amendments/changes, if any, in the advertisement shall be published only on the
University website www.cugujarat.ac.in

For any query kindly contact through email establishment(@cugujarat.ac.in

Gandhinagar Registrar
Date: 23/11/2023 Children’s University
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